
 

Code of Conduct 
Purpose  
This Code applies to all Members (Volunteers, Board Directors, Committee Members, Production teams, Cast and Crew) and 
is valid for 2 years for all Members in good standing.  
 
To assist Northumberland Players in maintaining a safe, harmonious and ethical work environment which serves the 
community, this Code of Conduct has been adopted to set out the guiding principles and rules for all members to follow in 
the performance of their work in support of the Mission and Vision of Northumberland Players. The Northumberland 
Players recognizes its obligations under the Ontario Human Rights Code. 

Any violation of the Code is considered a serious matter and may result in disciplinary action.  

Members and volunteers are encouraged to report any known or suspected violation of this Code to their Team Lead or an 
appropriate organizational representative. No individual who makes such a report in good faith shall be subject to 
retaliation, intimidation, harassment, or disciplinary action as a result of raising their concerns. 

 
Mission Statement of Northumberland Players  
Northumberland Players provides high-quality, accessible community theatre through diverse and engaging volunteer 
opportunities and enriching audience experiences across Northumberland County. 
 
Vision Statement of Northumberland Players  
We strive to be an engaging, welcoming community theatre organization — supporting a diverse and active membership, 
and reflecting the county we serve.  

Member Expectations There are policies to guide you in our Safe Spaces manual; 
In all dealings at or on behalf of Northumberland Players, members and volunteers must:  

●​ Conduct themselves at all times with honesty, integrity, and transparency, and treat all members, volunteers, 
patrons, sponsors, and others with respect, dignity, fairness, and courtesy, embracing diversity and valuing 
individual differences. 

●​ Members and volunteers shall maintain appropriate professional boundaries with youth participants and 
vulnerable individuals. A vulnerable sector check may be required. 

●​ Advance a professional, safe, and inclusive environment without discrimination, harassment or violence 
towards others. Disrespectful behaviour, personal attacks, bullying, gossip intended to harm others, 
intimidation, or retaliation will not be tolerated in any form or medium. 

●​ Respect differences and conduct interactions in a professional manner with open, constructive, and fact-based 
dialogue. 

●​ Never participate in or assist others to participate in any illegal and/or criminal activities;  
●​ Never destroy or take for personal use any items belonging to or safeguarded by Northumberland Players, 

without prior written approval. 
●​ Members and volunteers are responsible for working safely, following all safety procedures, using 

equipment properly, reporting hazards promptly, and participating in required safety training. Unsafe 
behaviour that places oneself or others at risk is prohibited.  

●​ Members and volunteers should exercise good judgment when posting on social media or other public 
forums. Individuals must not represent personal opinions as those of Northumberland Players unless 
authorized to do so. Content that damages the reputation of the organization, discloses confidential 
information, or violates the principles of this Code may result in disciplinary action.  

●​ Collect, use and disclose confidential information only in accordance with the Privacy Policy of 
Northumberland Players and applicable privacy law. Avoid putting themselves or Northumberland Players in 
a real or perceived conflict of interest.  



 

Use of Alcohol and/or Non-Medicinal Drugs  
No member may be impaired by the use of alcohol or any non-medicinal drugs on-site in theatre spaces (dressing rooms, 
backstage, onstage, audience areas in the venue) while working on a Northumberland Players production. 
 
 
While the use of medicinal drugs is clearly acceptable, no member may use or distribute alcohol or any non-medicinal 
drugs onsite in theatre spaces (dressing rooms, backstage, onstage, audience areas in the venue) while working on a 
Northumberland Players production. 

Any member or volunteer who is found to be impaired by alcohol or any non-medicinal drugs may be asked to leave the 
premises immediately and may be subject to further disciplinary action up to and including revocation of membership.  

Acknowledgment and Agreement to Comply  
The following acknowledgement and agreement to comply with the Northumberland Players Code of Conduct and is to 
be included in the annual member application / renewal procedures.  
 
Individuals in leadership positions have a responsibility to model the behaviours outlined in this Code, address 
concerns promptly, support a respectful and inclusive culture, and take appropriate action when violations occur.  

I acknowledge that I have received and read the Northumberland Players Code of Conduct. 

I agree to comply with the said Code of Conduct and Safe Spaces Policy and Procedures.  

Print Name: __________________________________   Signature:__________________________________ 

Email: _______________________________________   Phone: ____________________________________ 

Under 18 Parent/Guardian Print and sign: ______________________________________________________ 

Date: __________________________  

November 20, 2023 Approved by NP Board of Directors 

Last Reviewed and Board Approved Aug. 6th, 2026  
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